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PGY1, or postgraduate year 1, will designate the first year of residency training. PGY2, or postgraduate year 2, will designate the second year of 
residency training.  PGY1 residencies build upon the educational foundation provided through completion of an accredited Doctor of Pharmacy degree 
program. Completion of a PGY1 residency usually serves as the prerequisite for postgraduate year two (PGY2) residencies and fellowships.

PGY1 programs must train residents to be competent at:
1.	 Managing and improving the medication-use process
2.	 Providing evidence-based, patient-centered medication therapy management with interdisciplinary teams
3.	 Exercising leadership and practice management skills
4.	 Applying project management skills
5.	 Supplying medication and practice-related education and training
6.	 Using medical informatics

Residents in a PGY1 residency program are provided the opportunity to accelerate their growth beyond entry-level professional competence in patient-
centered care and in pharmacy operational services, and to further the development of leadership skills that can be applied in any position and in any 
practice setting. PGY1 residents acquire substantial knowledge required for skillful problem solving, refine their problem-solving strategies, strengthen 
their professional values and attitudes, and advance the growth of their clinical judgment.

Residents in a PGY2 residency program are provided the opportunity to expand on knowledge gained from previous experience.  PGY2 residents are 
able to take the knowledge gained from either pharmaceutical practice experience or from their PGY1 residency and focus it towards a particular area 
of interest.  

Residency Organizational Structure
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Aspirus – Wausau 
Hospital
333 Pine Ridge Blvd.
Wausau, WI 54401

PROGRAM DIRECTOR
Tim Nikstad, RPh, BCPS
Tele: (715) 847-2000 ext 52297
Fax: (715) 847-0005
E-mail: timothyn@aspirus.org

CONTACT PERSON
Jill K. Michaud, PharmD, BCPS
Tele: (715) 847-2000 ext 53175
Fax: (715) 847-0005
E-mail: jillm@aspirus.org 

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 2
Application Deadline: February 1 
or until filled
Starting Date: Flexible
Estimated Stipend: $45,000
Interview Required:	Yes

SPECIAL FEATURES
The Pharmacy Practice Residency 
Program at Aspirus-Wausau 
Hospital allows the resident to 
gain unique experience in a 
progressive department within the 
setting of a community hospital 
and health-system. The resident 
will gain experience with nutrition 
support, cardiology, intensive 
care, adult medicine, surgery and 
oncology. Through departmental 
outreach programs in home-care, 
hospice care, a family practice 
clinic, and the Aspirus Regional 
Cancer Center- Aspirus Wausau 
Hospital, the resident may also be 
involved in active ambulatory care 
practices. Additional opportunities 
exist in neonatology, infectious 
disease and many opportunities 
for professional public service, 
speaking, and education. 

FRINGE BENEFITS
Health insurance, dental 
insurance, three weeks paid 
time off, additional paid time 
off for educational meetings, 
reimbursement for educational 
travel expenses.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Curriculum vitae, application form, 
eligibility for Wisconsin licensure.

TRAINING SITE FEATURES
Aspirus is a system of health care 
facilities that include Wausau 
Hospital, Aspirus Clinics (a group 
of 100+ physicians), a long-term 
care facility, a large home care 
company, a hospice program and 
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others. Aspirus serves patients 
in 14 counties across northern 
and central Wisconsin. Wausau 
Hospital provides primary, 
secondary, and selected tertiary 
care services as a regional referral 
center. Specialty referral service 
emphasis exists in Cardiology 
and Cardiothoracic Surgery, 
Orthopedics, and Oncology. The 
hospital is licensed for 321 beds; 
256 are operational. Average 
daily inpatient census is 160 with 
approximately 15,000 admissions 
per year. Outpatient visits exceed 
50,000 and 24,000 emergency 
department visits occur annually. 

Aspirus Wausau Hospital is an 
ANCC-certified Magnet facility and 
was identified as one of America’s 
50 Best Hospitals in 2009 by 
HealthGrades. Best known for 
its world-class cardiovascular 
program, Aspirus Wausau Hospital 
also provides leading edge cancer, 
trauma, women’s health, and spine 
and neurological care.  The area 
provides numerous opportunities 
for four-season outdoor recreation, 
and is especially noted for fishing, 
hunting, downhill skiing, cross-
country skiing, snowmobiling, 
hiking, biking, kayaking/canoeing, 
and boating.

Aurora Health Care 
Aurora BayCare Medical Center
2845 Greenbrier Rd. 
Green Bay, WI 54311 and
Aurora St. Luke’s Medical Center
2900 W. Oklahoma Ave. 
Milwaukee, WI 53201
www.aurora.org/
pharmacyresidency

PROGRAM DIRECTOR/
CONTACT PERSON
Julie Dagam, PharmD, BCPS
Tele: (414) 649-5210
Fax: (414) 649-5428
E-mail:julie.dagam@aurora.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 12
Starting Date: July 1 (flexible)
Estimated Stipend: $45,600
Interview Required: Yes

SPECIAL FEATURES
PGY1 Pharmacy Practice-Green 
Bay residents will be based out of 
Aurora BayCare Medical Center 
in Green Bay, WI.  The resident 
is part of Aurora Health Care’s 
residency class and completes 

core and elective rotations at 
Aurora BayCare Medical Center.  
The resident also has the 
opportunity to complete additional 
rotations of their choice at several 
Milwaukee-based hospitals 
and clinics. The resident gains 
experience in internal medicine, 
drug policy, administration, 
and ambulatory care. The 
resident chooses rotations in 
clinics including family practice, 
anticoagulation, transplant, and 
epilepsy/neurology. The residents 
completes elective rotations 
in cardiology/cardiac surgery, 
oncology, medical and surgical 
intensive care, neonatal intensive 
care, operating room, women’s 
health, geriatrics, psychiatry, 
hospice, and infectious disease. 
Each resident’s experiences 
are customized based on their 
interests and needs.

FRINGE BENEFITS
Eligible for full-time employee 
benefits, including medical/dental 
insurance, 23 days paid time off, 
and travel support for educational 
meetings.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Graduate of an accredited school 
of pharmacy and eligibility for 
licensure in Wisconsin. Applicants 
should submit letter of interest, 
curriculum vitae, three letters of 
recommendation, and transcripts.

TRAINING SITE FEATURES
Aurora Health Care is the largest 
not-for-profit integrated health care 
system in Wisconsin, featuring 13 
hospitals, numerous ambulatory, 
diagnostic and treatment 
centers, home health care and 
social service agencies, over 
100 physician clinics, and 130 
community pharmacies. Residents 
have the opportunity to complete 
rotations at a variety of different 
practice settings within Aurora.

Aurora Health Care - 
Community Pharmacy
Aurora Pharmacy St. Luke’s 
Medical Center
2900 W. Oklahoma Ave. 
Milwaukee, WI 53201

PROGRAM DIRECTOR/
CONTACT PERSON
Sarah C. Ray, PharmD, BCPS
Tele: (414) 649-7926
Fax: (414) 649-5367
E-mail:sarah.ray@aurora.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 12
Starting Date: July 1 (flexible)
Estimated Stipend: $45,600
Interview Required: Yes

SPECIAL FEATURES
This residency provides an 
opportunity to participate in 
both community pharmacy and 
ambulatory clinic settings. Residents 
gain experience in providing 
medication therapy management 
services, as well as practice 
management and professional 
development. The experience is 
customized to meet the needs and 
interests of the residents.

FRINGE BENEFITS
Health and dental insurance 
available, 23 days of paid time off, 
travel allowance for educational 
meetings.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Graduate of an accredited school 
of pharmacy, curriculum vitae, 
letter of intent, and eligibility for 
Wisconsin licensure.

TRAINING SITE FEATURES
Aurora Health Care is the largest 
integrated health care system in 
Wisconsin. It features 13 hospitals, 
home infusion services, long-term 
care, 130 community pharmacies 
and over 100 clinics. Residents 
will have the opportunity to work in 
a community pharmacy affiliated 
with Aurora St. Luke’s Medical 
Center and will gain experience in 
utilizing technicians and advanced 
automation technology to assist 
in providing optimal medication 
therapy management services. 
Residents will concentrate their 
time in the pharmacy on working 
to improve existing services 
and implement new pharmacy-
based programs. Patient care 
services offered include blood 
sugar screenings; blood pressure 
screenings; immunization 
services; smoking cessation 
services; transplant medication 
refill services; and osteoporosis 
screenings. Residents will also 
have opportunities to provide 
medication therapy management 
services in several clinic settings 
including family practice and 
anticoagulation. Coordination 
of patient care between the 
pharmacy and clinics will be 
emphasized.



4

Aurora Health Care – 
Milwaukee Area
Aurora St. Luke’s Medical Center
2900 W. Oklahoma Ave. 
Milwaukee, WI 53201 and
Aurora Sinai Medical Center
945 N. 12th St. 
Milwaukee, WI 53233
www.aurora.org/
pharmacyresidency

PROGRAM DIRECTOR/
CONTACT PERSON
Julie Dagam, PharmD, BCPS
Tele: (414) 649-7931
Fax: (414) 649-5428
E-mail: pharmacy.residency@
aurora.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 8
Application Deadline: January 11
Starting Date: July 1 (flexible)
Estimated Stipend: $45,600
Interview Required: Yes

SPECIAL FEATURES
PGY1 Pharmacy Practice-
Milwaukee Area residents will 
be based out of either Aurora St. 
Luke’s Medical Center or Aurora 
Sinai Medical Center, and all 
residents have the opportunity 
to complete rotations at several 
Milwaukee-based hospitals and 
clinics. Residents gain experience 
in internal medicine, drug policy, 
administration, and ambulatory 
care. Residents choose rotations 
in clinics including family practice, 
anticoagulation, transplant, and 
epilepsy/neurology.  Residents 
complete elective rotations in 
cardiology/cardiac surgery, 
oncology, medical and surgical 
intensive care, neonatal intensive 
care, operating room, women’s 
health, geriatrics, psychiatry, 
hospice, and infectious disease.  
Each resident’s experiences 
are customized based on their 
interests and needs.

FRINGE BENEFITS
Eligible for full-time employee 
benefits, including medical/dental 
insurance, 23 days paid time off, 
and travel support for educational 
meetings.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Graduate of an accredited school 

of pharmacy and eligibility for 
licensure in Wisconsin. Applicants 
should submit letter of interest, 
curriculum vitae, three letters of 
recommendation, and transcripts.

TRAINING SITE FEATURES
Aurora Health Care is the largest 
not-for-profit integrated health care 
system in Wisconsin, featuring 13 
hospitals, numerous ambulatory, 
diagnostic and treatment centers, 
home health care and social 
service agencies, over 100 
physician clinics, and over 130 
community pharmacies.  Residents 
have the opportunity to complete 
rotations at a variety of different 
practice settings within Aurora.

Children’s Hospital of 
Wisconsin
9000 W. Wisconsin Ave.
Milwaukee, WI 53201

PROGRAM DIRECTOR/
CONTACT PERSON
Tom Nelson, PharmD RPh
Telephone: (414) 266-2838
Fax: (414) 266-2838
E-mail:tnelson@chw.org

RESIDENCY PROGRAM
Type/Duration: 12 mo/residency
Number of positions: 2
Application Deadline: January 31
Starting Date: June 30
Estimated Stipend: $43,000
Interview required: Yes

SPECIAL FEATURES
The PGY-1 pharmacy residency 
program at Children’s Hospital of 
Wisconsin will provide the resident 
opportunity to develop clinical skills 
in a pediatric acute care hospital. 
The PGY-1 pharmacy residency 
will include rotations in acute 
care settings, including general 
pediatric medical and surgical 
areas. Clinical specialty rotations 
include neonatal intensive care 
unit, pediatric intensive care 
unit, pediatric oncology and 
bone marrow transplant unit, 
pharmacokinetic service, and 
pediatric parenteral nutrition 
service. Other elective rotations 
include: pediatric oncology 
outpatient clinic pharmacy, 
infectious disease, neurology, 
nephrology, solid organ transplant, 
operating room pharmacy, 
investigational drug studies and 

poison center. In addition, the 
resident will have the opportunity 
to work with pharmacy clerkship 
students, present educational 
in-services for pharmacists, 
pharmacy technicians, nurses and 
medical residents, develop clinical 
programs and provide a limited 
amount of decentralized pharmacy 
staffing.

FRINGE BENEFITS
The resident has health insurance, 
paid vacation, holidays, sick 
leave, and educational meeting 
allowance.

SPECIAL REQUIREMENTS FOR
ACCEPTANCE
Application form, curriculum vitae, 
eligibility for Wisconsin pharmacy 
licensure, on-site interview, letters 
of recommendation and pharmacy 
school transcripts are required.

TRAINING SITE FEATURES
Children’s Hospital of Wisconsin 
is a 236 bed acute care pediatric 
teaching hospital in Milwaukee, WI.   
Children’s Hospital of Wisconsin is 
located on the Milwaukee Regional 
Medical Center Campus, which 
includes the Medical College of 
Wisconsin and Froedtert Memorial 
Lutheran Hospital. Children’s is 
a Level 1 trauma center and a 
tertiary care pediatric hospital. The 
pharmacy department provides 
centralized distributive services 
24 hours a day and decentralized 
pharmacists in general and 
specialty areas. The Children’s 
Hospital of Wisconsin West Tower 
will be completed in early 2009 
and patient beds will begin to 
open in March/April 2009, thus 
increasing the total beds to 294.

Clement J. Zablocki VA 
Medical Center
5000 W. National Ave.
Milwaukee, WI 53295

PROGRAM DIRECTOR
Angie Paniagua, PharmD, CGP, 
BCPS
Tele: (414) 384-2000 ext 41150
Fax: (414) 389-4276
E-mail: angie.paniagua@va.gov

CONTACT PERSON
Jennifer Koch, PharmD, CGP, 
BCPS
Tele: (414) 384-2000 ext 47185
Fax: (414) 387-4276
E-mail: jennifer.koch@va.gov

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 4
Application Deadline: January 5
Starting Date: July 1
Estimated Stipend: $39,000 with 
potential for additional funding 
from a non-VA source
Interview Required: Yes

SPECIAL FEATURES
Program is individualized to meet 
the needs of the resident and is 
well balanced with inpatient and 
outpatient experiences. Primary 
care clinic experience is provided 
throughout the year, with ability 
to follow patients longitudinally.  
Additional opportunities include 
infectious disease, nutrition 
support, internal medicine, 
intensive care, oncology, geriatrics, 
phamacoeconomics, home care, 
palliative care, drug information, 
ambulatory care, and practice 
management.  The residency is 
designed to assist in the transition 
from student to clinical pharmacist. 
During this transition, residents 
will gain experience in overseeing 
pharmacy students and providing 
constructive feedback through 
didactic teaching and evaluation 
of students.  In addition, residents 
will have the option to obtain a 
specialized teaching certificate.  
Residents will gain administrative 
insight through participation in 
relevant committees and projects.  
No weekend or evening staffing is 
required. Residents may choose to 
work weekends (at a pharmacist’s 
salary) if desired.

FRINGE BENEFITS
Health insurance, 10 vacation 
days, 10 holidays, 10 sick/family 
care days, tuition support.

SPECIAL REQUIREMENTS OF 
ACCEPTANCE
Graduate of an accredited school 
of pharmacy, may be licensed 
or eligible for licensure in any 
state.  U.S. citizenship required. 
Letter of intent, curriculum vitae, 
application form, transcripts, and 
three letters of recommendations 

PGY1
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are required for application. See 
website for details about letter of 
recommendation – http://www.
milwaukee.va.gov/edu/residencies/
pharmacy/.

TRAINING SITE FEATURES
The Clement J. Zablocki VA 
Medical Center delivers primary, 
secondary, and tertiary medical 
care in 140 acute operating 
beds and provides 586,000 visits  
annually through an extensive 
outpatient program. The extended 
care unit of 110 beds offers 
geriatric programming and the 
350+ domiciliary beds are the 
locus of programs in Substance
Abuse Rehabilitation, Psychiatric 
Rehabilitation and Post Traumatic 
Stress Disorder care.  Milwaukee 
also has community based 
out-patient clinics in Appleton, 
Cleveland and Union Grove, 
Wisconsin.  These programs 
serve a veteran population of 
over 250,000 in southeastern 
and east central Wisconsin.  
Special programs include 
interventional radiology, cardiac 
surgery, comprehensive cancer 
care including radiation therapy, 
telemedicine, a Spinal Cord 
Injury Unit, and, in long term 
care, a Geriatric Evaluation 
and Management Program and 
a palliative care program. The 
Medical Center is a teaching 
institution affiliated with the 
Medical College of Wisconsin and 
many schools of pharmacy (UW, 
Midwestern, St. Louis, Drake, 
UMKC, and Creighton). The 
pharmacy department provides 
centralized distributive services 
24 hours a day. Decentralized 
clinical pharmacy services include 
internal medicine, oncology, 
infectious disease, nutrition 
support, pharmacokinetics, 
pharmacoeconomics, and 
anticoagulation monitoring.

Froedtert Hospital
9200 W. Wisconsin Ave.
Milwaukee, WI 53226

PROGRAM DIRECTOR/
CONTACT PERSON
Kristin Hanson, MS, RPh
Tele: (414) 805-2991
Fax: (414) 805-9283
E-mail: kkhanson@fmlh.edu
www.froedtert.com/
pharmacy_residency

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 6
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $45,760
Interview Required: Yes

SPECIAL FEATURES
This well-established residency 
program provides flexible, 
comprehensive training in a variety 
of areas.  Required rotations 
include drug policy, pharmacy 
administration, and clinical practice 
(integrated throughout the year).  
Elective rotations include multiple 
intensive-care options (surgical/
trauma, medical, neurosurgical, 
cardiovascular, bone marrow 
transplant), emergency medicine, 
infectious disease, hematology/
oncology, transplant, nephrology, 
peri-operative services, 
investigational drug services, 
informatics, medication safety, 
and ambulatory care.  Rotations 
and activities are tailored to meet 
the needs and interests of each 
resident.  Opportunities exist to 
work with and serve as a preceptor 
for pharmacy clerkship students.  
Residents may also have the 
opportunity to participate in a 
teaching certificate program.

FRINGE BENEFITS
Two and a half weeks of paid time 
off; six paid holidays; health, vision, 
dental, disability and life insurance; 
travel and meeting allowance.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Employment application, program 
application, curriculum vitae, 
pharmacy transcripts, two or 
three letters of recommendation 
(electronic templates will be 
provided), and examples of three 
projects.  All application materials 
(except pharmacy transcripts) 
must be submitted via email to 
pharmacyresidencyprogram@
fmlh.edu.

More information is available on 
the web at www.froedtert.com/
pharmacy_residency.

TRAINING SITE FEATURES
Froedtert Hospital is a large 
academic medical center and 
Level 1 trauma center located 
on the Milwaukee Regional 

Medical Center Campus, which 
encompasses the Medical 
College of Wisconsin and 
Children’s Hospital of Wisconsin.  
Decentralized pharmacists provide 
comprehensive clinical services 
and patient education throughout 
the hospital.  The Department of 
Pharmacy maintains an excellent 
rapport with nursing and medical 
staff and is actively involved in 
their educational programs.

Froedtert Hospital - 
Community Pharmacy
9200 W. Wisconsin Ave.
Milwaukee, WI 53226

PROGRAM DIRECTOR / 
CONTACT PERSON
Binita Patel Naik, MS, PharmD
Tele: (414) 805-6512
Fax: (414) 805-6513
E-mail: bipatel@fmlh.edu
www.froedtert.com/pharmacy_
residency

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $45,760
Interview Required: Yes

SPECIAL FEATURES
Flexible, comprehensive training 
in a variety of ambulatory care 
areas.  Many required rotations 
are integrated throughout the year, 
including anticoagulation clinic, 
primary care clinic, and retail 
pharmacy.  Internal medicine and 
medication safety/drug policy are 
also required rotations.  Available 
elective rotations include: infectious 
disease/HIV clinic, hypertension 
clinic, metabolic syndrome clinic, 
diabetes clinic, pulmonary clinic, 
transplant clinic, hematology/
oncology clinic, emergency 
department, administration, and 
investigational drug services.  
Rotations and activities are tailored 
to meet the needs and interests 
of each resident.  Opportunities 
exist to work with and serve as a 
preceptor for pharmacy clerkship 
students.  Residents may also 
have the opportunity to participate 
in a teaching certificate program.

FRINGE BENEFITS
Two and a half weeks of paid time 

off; six paid holidays; health, vision, 
dental, disability and life insurance; 
travel and meeting allowance.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Employment application, program 
application, curriculum vitae, 
pharmacy transcripts, two or 
three letters of recommendation 
(electronic templates will be 
provided), and examples of three 
projects.  All application materials 
(except pharmacy transcripts) 
must be submitted via email to 
pharmacyresidencyprogram@
fmlh.edu.

More information is available on 
the web at www.froedtert.com/
pharmacy_residency.

TRAINING SITE FEATURES
Froedtert Hospital is a large 
academic medical center and 
Level 1 trauma center located 
on the Milwaukee Regional 
Medical Center Campus, which 
encompasses the Medical College 
of Wisconsin and Children’s 
Hospital of Wisconsin.  Within 
the campus are three retail 
pharmacies, including a specialty 
pharmacy dedicated to serving the 
Clinical Cancer Center.  The retail 
pharmacies provide mail order and 
medication therapy management 
services.  Pharmacists in the 
anticoagulation clinic manage over 
twelve hundred patients per year.  
In addition, pharmacists provide 
education, medication monitoring, 
and other services in several 
ambulatory clinics on campus.

Gundersen Lutheran 
Health System
1900 South Ave.
La Crosse, WI 54601-5400
www.gundluth.org/PharmEd

PROGRAM DIRECTOR/
CONTACT PERSON
Adam Gregg, PharmD, BCPS
Tele: (608) 775-3617
Fax: (608) 775-5956
E-mail: aegregg@gundluth.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 3
Application Deadline: January 15
Starting Date: No later than July 1 
(variable)

PGY1
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Estimated Stipend: $40,200
Interview Required: Yes

SPECIAL FEATURES
The model for patient care 
provides unique opportunities 
for the pharmacy resident 
to gain experience applying 
pharmacotherapeutic knowledge 
and developing skills in a 
collaborative interdisciplinary 
environment.  The resident 
will learn and adopt a practice 
philosophy that pharmacists 
are responsible for all areas of 
medication utilization to achieve 
optimal drug therapy outcomes.  
Rotation opportunities include 
critical care, cardiology, general 
medicine, pediatrics, infectious 
disease, nephrology, palliative 
care, psychiatry, oncology, and 
practice management. Program 
flexibility allows the resident to 
meet his or her specific needs and 
interests. A research project is 
required.

FRINGE BENEFITS
Health insurance, dental plan, 
paid time off, travel allowance for 
educational meeting participation 
and professional development

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Eligibility for Wisconsin licensure, 
curriculum vitae, letter of intent, 
college transcripts, three letters 
of recommendation, and on-site 
interview.

TRAINING SITE FEATURES
Gundersen Lutheran is a 
progressive tertiary referral 
teaching center with 19 regional 
clinics of multispecialty practice. 
The hospital and clinics serve as 
clinical training sites for medical, 
pharmacy, nursing, and other 
allied health profession students 
and residents, and serves as the 
western Wisconsin clinical campus 
for the University of Wisconsin. The 
pharmacy department provides 
comprehensive distributive service 
on a 24-hour basis, including 
parenteral admixture and support 
of automated dispensing units.  
Gundersen Lutheran adopted 
an integrated electronic medical 
record in late 2008, including 
provider order entry as a 
component.  Distributive service is 
complemented

by clinical pharmacists and 
pharmacy technicians deployed 
to all inpatient units and select 
hospital-wide services.

Luther Midelfort - Mayo 
Health System
1400 Bellinger St.
Eau Claire, WI 54703
www.luthermidelfort.org

PROGRAM DIRECTOR/
CONTACT PERSON
Cathy Lea, RPh
(715) 838-5195
E-mail: lea.catherine@mayo.edu

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 2
Application Deadline: January 16, 
2009
Starting Date: July 1, 2009
Estimated Stipend: $45,760
Interview Required: Yes

SPECIAL FEATURES
The Luther Midelfort Pharmacy 
Residency Program combines 
the best features of both inpatient 
and outpatient pharmacy services 
to offer advanced practice 
opportunities for residents 
within a fully integrated health 
system. Residents will be trained 
in the areas of critical care 
(including intermediate care, 
infectious disease, nephrology, 
cardiology and nutrition support), 
neuroscience/pediatrics/trauma, 
ACLS, anticoagulation, oncology, 
home infusion, retail pharmacy 
management, long-term care 
consulting and teaching/precepting 
activities. Additional elective 
rotations include rural pharmacy 
management, long-term care 
consulting, informatics and 
medication therapy management 
services. Luther Midelfort 
also provides training sites for 
pharmacy students from the 
University of Wisconsin, University 
of Minnesota and Drake University, 
and offers weekly clinical topic 
discussions and presentations on-
site for students and preceptors.

FRINGE BENEFITS
Paid time off, medical/life 
insurance, dental coverage, on-site 
child care, free parking, exercise 
facility, society membership and 
travel allowance for educational 

meeting participation and project 
presentation.

TRAINING SITE FEATURES
Established in 1905, Luther 
Hospital has been a leader in 
world class healthcare.  Luther 
Hospital is now a 304-bed, acute 
care, nonprofit hospital located in 
the heart of the Chippewa Valley.
 
In January 1927, Midelfart Clinic 
was formed by Dr. H. Christian 
Midelfart on the corner of Farwell 
and Grand streets, moving to 
a new building on Clairemont 
Avenue in 1968 and changing 
the name to Midelfort Clinic. 
Group practice with specialization 
in different fields continues Dr. 
Midelfart’s vision today.

In 1992, Luther Hospital and 
Midelfort Clinic officially became 
part of the Mayo Foundation. 
In partnership with Mayo 
Clinic, Luther Midelfort offers 
a full range of quality medical 
services, including cardiac and 
orthopedic surgery, cancer and 
trauma care programs. Through 
a network of community-based 
healthcare providers in west-
central Wisconsin, Luther Midelfort 
provides access to experts close 
to home.

Midelfort Pharmacy and Home 
Medical (MPHM) offers a full range 
of pharmacy practice experiences 
through its network of seven 
pharmacies.  First established in 
1900 in the heart of downtown 
Eau Claire, MPHM now offers a 
full range of outpatient clinical 
pharmacy services including: 
medication therapy management, 
home medical equipment sales 
and service, respiratory care 
services, ambulatory care clinic 
and community care pharmacy 
practices, long term care and 
assisted living pharmacy services, 
home infusion and oncology 
services.   

Marshfield Clinic
1000 North Oak Avenue
Marshfield, WI  54449

PROGRAM DIRECTOR/
CONTACT PERSON
Sara A. Griesbach, PharmD, BCPS
Tele: (715) 221-9820

Fax: (715) 221-7880
E-Mail: griesbach.sara@
marshfieldclinic.org
Website: http://www.
marshfieldclinic.org/residents/?pag
e=postgradpharmacy

RESIDENCY PROGRAM
Duration/Type: 12 mo/tresidency
Number of Positions: 2
Application Deadline: January 18
Starting Date: Late June/early July 
(variable)
Estimated Stipend: $45,000
Interview Required: Yes

SPECIAL FEATURES
The pharmacy system consists 
of a Clinical Pharmacy Services 
department, Managed Care 
component (Security Health 
Plan of Wisconsin), outpatient 
dispensing pharmacies, a 340(b)/
Community Health Center 
pharmacy, sterile products 
areas (e.g., Oncology) and an 
investigational drug program. 
Unique research opportunities 
exist at Marshfield Clinic in 
collaboration with nationally 
recognized thought leaders in 
pharmacogenomics and clinical 
informatics as well as many other 
areas. Available rotations include 
cardiology, community pharmacy, 
dermatology, drug information, 
internal medicine, managed care, 
outpatient oncology/hematology, 
informatics, pediatrics, pharmacy 
purchasing and supply chain 
management, community health 
care/indigent drug program, 
and specialty pharmacy.  Each 
resident’s rotation schedule is 
customized to meet his or her 
individual needs and interests.  
Longitudinal Experiences: 
Resident Research curriculum 
and research project, Staffing, 
Management, Leadership, 
Committee involvement (e.g., 
Patient Safety, Continuing 
Pharmacy Education), 
DermOTSee, BCPS Review 
Series, Journal Clubs, Community 
activities, Teaching, ASHP Midyear 
Clinical meeting participation, 
Regional Residency Conference 
participation, and Marshfield 
Clinic Medical Education Day 
participation. Marshfield Clinic 
has a dedicated resident 
research facilitator to aid medical 
and pharmacy residents in 
development of their longitudinal 

PGY1



7

research projects. View the 
Resident Research website at: 
http://srdweb1/clinic/dept/coe/
Resident_Research/default.asp

FRINGE BENEFITS
Health insurance, sick leave, paid 
vacation, and professional travel 
reimbursement

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Graduate of accredited school 
of pharmacy, curriculum vitae, 
online application, official college 
transcripts, three letters of 
recommendation, eligibility for WI 
pharmacist licensure.

TRAINING SITE FEATURES
Marshfield Clinic is a private, 
not-for-profit, multi-specialty group 
practice dedicated to serving 
patients through accessible, high 
quality health care, research and 
education. Founded in 1916, 
Marshfield Clinic has become one 
of the largest fully integrated health 
care systems in the United States. 
Marshfield Clinic serves more 
than 6,000 patients a day at over 
40 locations throughout northern, 
central and western Wisconsin. 
The Clinic has more than 700 
physicians practicing in more than 
80 specialties and subspecialties, 
and employs over 5,500 support 
personnel.  The Clinic is the sole 
sponsor of Security Health Plan 
of Wisconsin, Inc.  The Marshfield 
Clinic Research Foundation is the 
largest private medical research 
facility in Wisconsin and one of the 
largest in the nation.

Meriter Hospital Inc.
202 S. Park St.
Madison, WI 53715

PROGRAM DIRECTOR/
CONTACT PERSON
Ann M. Ebert, PharmD
Tele: (608) 417-6652
Fax: (608) 417-6022
E-mail: aebert@meriter.com

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 2
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: 	$46,000
Interview Required: 	Yes

SPECIAL FEATURES
This clinical residency provides 
the opportunity to develop 
advanced skills in a progressive 
community hospital setting. 
Clinical pharmacists provide 
comprehensive inpatient 
pharmaceutical care services 
throughout the hospital including  
the areas of general medicine, 
infectious diseases, nutrition 
support, neonatology, pediatrics, 
drug information, critical 
care, emergency medicine, 
psychiatry and cardiology.  
Pharmacy specialists also 
provide anticoagulation and 
lipid management services to 
ambulatory clinics associated with 
the hospital.  Residency rotations 
parallel many of the specialty 
areas of practice within the 
institution.  Each resident’s rotation 
schedule is tailored to meet his or 
her individual needs and interests.  
The residents provide didactic and 
experiential teaching to Pharm.D. 
students during their clinical 
rotations at Meriter Hospital. In 
addition, the residents provide 
instruction to 2nd and 3rd year 
Doctor of Pharmacy students in 
the Pharmacotherapy Lab at the 
University of Wisconsin. Residents 
are encouraged to participate in 
the Teaching Certificate Program 
designed to develop and enhance 
their teaching skills. A research 
project is required of all residents 
completing the program.

FRINGE BENEFITS
Health insurance, dental plan, 
10 days paid time off (includes 
vacation and sick time), and 
travel allowance for educational 
meetings. 

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Curriculum vitae, application form, 
copy of college transcripts, three 
letters of recommendation, 2 
examples of student projects and 
eligibility for Wisconsin licensure.  
On-site interview is required.

TRAINING SITE FEATURES
Meriter Hospital is a community 
hospital in the heart of Madison 
that serves as a training site 
for many health professionals, 
including physicians, nurses, 
pharmacists, and others.  The 

centralized pharmacy distributive 
services provide 24-hour unit 
dose distribution of medications 
and complete IV admixture 
services.  Distributive services are 
complemented by decentralized 
clinical coverage and specialty 
services.  Check out our
website at www.meriter.com.  Heal, 
Teach, Serve – It’s more than what 
we do, it’s who we are.

Monroe Clinic
515 22nd Avenue
Monroe, WI  53566

CONTACT PERSON
Julie Bartell, PharmD
Tele: (608) 324-2259
Fax: (608) 324-2105
E-mail:  Julie.Bartell@
Monroeclinic.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of positions: 1
Application Deadline: January 15
Starting Date: June 28
Estimated Stipend: $37,000-
$40,000
Interview Required: Yes

SPECIAL FEATURES
This PGY1 residency in primary/
ambulatory care offers diverse 
rotational experiences, with the 
resident working along side 
physicians, nurse practitioners 
and pharmacists.  The program 
has a strong teaching emphasis, 
with a rotation as a clinical 
instructor in the Pharmacotherapy 
Lab for University of Wisconsin 
School of Pharmacy students.  
Residents are highly encouraged 
to complete a Teaching Certificate 
Program through the School of 
Pharmacy.  Additional teaching 
opportunities include serving as a  
preceptor to pharmacy students, 
providing in-services, journal club 
presentations, and a public health 
outreach project.   Core rotations 
include pharmacotherapy clinic, 
internal medicine, medication use, 
family practice, adult medicine and 
pharmacotherapy lab teaching.  
Elective rotations include 
psychiatry, pulmonology/allergy, 
cardiology and gastroenterology.  
There may be opportunities to 
rotate in other areas, including 
nephrology, rheumatology, 
pediatrics, urology, surgery, 

women’s health
and dermatology.  	

TRAINING SITE FEATURES
The Monroe Clinic is a not-for-
profit, multi-specialty health care 
center, servicing patients from 
Southern Wisconsin, Illinois, 
and Iowa.  The Clinic offers 
comprehensive health care with 
more than 80 providers, a 24-hour 
emergency room, home care 
and hospice services, as well as 
seven branch clinics in southern 
Wisconsin and northern Illinois.  

FRINGE BENEFITS
Health insurance, dental and vision 
plan, disability and life insurance, 
retirement plan, paid time off, 
travel allowance for meetings.  

SPECIAL REQUIRMENTS FOR 
ACCEPTANCE
Graduate of an accredited 
school of pharmacy, eligibility 
for licensure in Wisconsin, 
letter of intent, curriculum vitae, 
application, college transcripts, 
on-site interview, three letters of 
recommendation.

Saint Joseph’s Hospital 
(Ministry Health Care)
611 Saint Joseph Ave.
Marshfield, WI 54449

PROGRAM DIRECTOR
Michelle L. Brenner, PharmD, 
BCPS
Tele: (715) 389-5625
Fax: (715) 387-7650
E-mail: brenneml@stjosephs-
marshfield.org

CONTACT PERSON
Karla McGuigan
Tele: (715) 343-3137
Fax: (715) 387-7650
E-mail: karla.mcguigan@
ministryhealth.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of positions: 3
Application Deadline: February 1
Starting Date: July 1
Estimated Stipend: $43,000
Interview required: Yes

SPECIAL FEATURES
The goal of this program is to 
provide organized training in 
multiple areas of pharmacy.  

PGY1
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Residents will be rotated every 4-6 
weeks through various services 
including internal medicine, SICU, 
cardiology, pediatrics, NICU, PICU, 
pain management, infectious 
disease and metabolic support/
pharmacokinetics. Other activities 
include committee involvement, 
educational presentations, 
providing instruction to Pharm.D. 
students and a pharmacy practice 
project.

FRINGE BENEFITS
Generous paid time off, medical 
and dental coverage, travel 
allowance for educational 
meeting participation and project 
presentation.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Eligibility for Wisconsin licensure, 
curriculum vitae, application 
form, college transcripts, drug 
information question, on-
site interview, three letters of 
recommendation.

TRAINING SITE FEATURES
St. Joseph’s Hospital is a 500+ bed 
Level II trauma and tertiary care 
center with a designated children’s 
hospital located in the heart of 
Wisconsin.  We are nationally 
recognized as a HealthGrades 
Distinguished Hospital for Clinical 
Excellence, and named the 
top hospital in Wisconsin for 
interventional cardiology, stroke 
care and cardiology services.  
The affiliation with the Marshfield 
Clinic provides a unique learning 
environment in a small town 
setting.

St. Mary’s Hospital
700 S. Park Street
Madison, WI 53715

PROGRAM DIRECTOR/
CONTACT PERSON	
Kathleen Skibinski, RPh, MS
Tele: (608) 229-8453
Fax: (608) 258-5626
E-mail: Kathy_Skibinski@ssmhc.
com

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 2
Application Deadline: January 10
Starting Date: July 1
Estimated Stipend:	 $43,800

PGY1

Interview Required:	Yes

SPECIAL FEATURES
This residency can be 
individualized to meet the 
needs and interests of the 
resident.  Rotations in pharmacy 
administration (practice 
management), drug information 
and drug policy, family practice 
and general medicine, critical 
care, nutritional support, neonatal 
intensive care unit, renal dialysis, 
infectious disease and psychiatry 
will be included.  Optional rotations 
(in acute care or ambulatory care) 
are available in cardiology, long-
term care, oncology, pediatrics, 
surgery and anticoagulation.  Other 
rotations may be available based 
on the interest of each individual 
resident.  A research project is 
required.

FRINGE BENEFITS
Health and dental insurance, 23 
days paid time off, funding and 
travel allowance for educational 
meetings.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Curriculum vitae, college 
transcripts, application form, three 
letters of recommendation, on-site 
interview, eligibility for Wisconsin 
licensure.

TRAINING SITE FEATURES
St. Mary’s Hospital is a member of 
SSM Healthcare and is affiliated 
with Dean Health Systems. The 
system in Wisconsin includes 
three hospitals, two nursing 
homes, a home health agency, 
forty clinics, three surgery centers, 
a managed care organization, 
research foundation and eight 
clinic pharmacies. St. Mary’s 
Hospital pharmacy offers 24-hour 
centralized unit dose distribution 
and I.V. admixture service. Clinical 
services are decentralized 
and include pharmacokinetics, 
nutritional support, drug therapy 
monitoring, patient education, 
quality improvement activities, and 
bedside rounds.

University of Wisconsin 
Hospital and Clinics
600 Highland Ave.
Madison, WI 53792
www.uwhealth.org/pharmacy

PROGRAM DIRECTOR
Philip J. Trapskin, PharmD
Tele: (608) 265-0341
Fax: (608) 263-9424
E-mail: ptrapskin@uwhealth.org 

CONTACT PERSON
Cheryl Labarge
Tele: (608) 263-1290
Fax: (608) 263-9424
E-mail: clabarge@uwhealth.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 4
Application Deadline: January 1
Starting Date: June 28
Estimated Stipend: $38,500
Interview Required: Yes

SPECIAL FEATURES
The PGY1 pharmacy practice 
residency program at UWHC 
provides residents with extensive 
experience in an advanced 
clinical practice setting along with 
opportunities to conceptualize, 
integrate and transform 
accumulated experiences into 
skill and competence in providing 
patient care. Residents receive 
training in areas including internal 
medicine, cardiology, neurology/
neurosurgery, solid organ 
transplantation, critical care, 
surgery, pediatrics, hematology/
oncology, emergency department, 
ambulatory care, managed care, 
drug information and drug policy 
development, investigational drug 
services, and pharmacy practice 
management. Residents have the 
opportunity to teach pharmacy 
students in pharmacotherapy 
laboratory and clinical settings 
and present research, quality 
improvement, and drug usage 
evaluation projects at local, 
regional and national meetings. 
The opportunity exists for a 
resident’s experience to be tailored 
in order to facilitate a second year 
of specialty residency training at 
UWHC.

FRINGE BENEFITS
Health insurance, 5 vacation days, 
9 holidays, 5 days sick leave, 
funding for professional meetings, 
and travel days to visit other health 
systems.

SPECIAL REQUIREMENTS FOR 

ACCEPTANCE
Graduation from an accredited 
school of pharmacy, eligibility 
for Wisconsin licensure, on-site 
interview.

TRAINING SITE FEATURES
The University of Wisconsin 
Hospital is a tertiary care 
teaching hospital with extensive 
research, ambulatory care, 
home care, managed care, and 
referral services augmenting its 
inpatient services (outpatient visits 
568,000 per year). The completely 
decentralized and computerized 
pharmacy department actively 
participates in each of the 
hospital’s inpatient and outpatient 
services as well as conducting 
teaching and research of its own. 
The department’s drug distribution 
system is fully automated, using 
innovative robotic and point-
of-care technology, which is 
supported by a fully integrated 
information system and network. 
The department manages 15 
retail pharmacies, a home care 
company, hospital and LTC 
consulting service, full PBM 
managed care services, a 
medication therapy management 
specialty care mail service 
pharmacy, and a pharmacy 
hospice management service.  
Visit our web site for more 
information and application 
materials: www.uwhealth.org/
pharmacy.

University of Wisconsin 
Hospital and Clinics – 
Community Pharmacy 
& UW Health Pharmacy 
Services - Hilldale
702 N. Midvale Blvd.
Madison, WI 53705
www.uwhealth.org/pharmacy

PROGRAM DIRECTOR/
CONTACT PERSON
Sean Gehrke, PharmD
Clinical Pharmacist, Clinical 
Instructor
Tele: (608) 263-6900
Fax: (608) 265-1596
E-mail: sgehrke2@uwhealth.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 1
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Starting Date: July 1
Estimated Stipend: $38,500
Interview Required: Yes

SPECIAL FEATURES
This community pharmacy 
practice residency program 
provides residents with extensive 
experience in an advanced 
clinical practice setting along with 
opportunities to conceptualize, 
integrate, and transform 
accumulated experiences into 
skill and competence in providing 
patient care and advancing 
the practice of pharmacy.  The 
program focus will be on the 
creation and advancement of 
self sustaining pharmacist driven 
pharmaceutical care initiatives.  
Residents receive in depth clinical 
training in several different areas 
including anticoagulation, diabetes 
and endocrine, pulmonary, 
HIV, pharmacy management, 
human relations, pharmacy 
administration, managed care, 
drug information and drug policy 
development, medication safety, 
and the advancement of pharmacy 
practice.  Residents are involved 
in education of UW pharmacy 
students in pharmacotherapy 
laboratory and clinical settings 
and present research, quality 
improvement, and pharmacy 
advanced initiative projects at 
local, regional, and national 
meetings.  The opportunity exists 
for the community pharmacy 
resident’s experience to be 
tailored in order to facilitate further 
advanced opportunities focusing 
on pharmaceutical care program 
development, education, and/or 
management at UWHC.

FRINGE BENEFITS
14 paid vacation days/holidays, 
5 sick days.  As employees of 
UW Hospital, residents receive 
full health insurance benefits 
(including dental and vision) 
and full access to the University 
of Wisconsin’s recreational, 
educational, and cultural facilities.  
Travel funds and registration 
for professional meetings and 
selected certificate programs.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
The resident must be enthusiastic, 
self-motivated, highly organized, 
and have a passion for improving 

the practice of pharmacy in 
the community setting.  The 
applicant must be a graduate of 
an accredited school of pharmacy 
with a Pharm.D. and eligible for 
Wisconsin licensure, curriculum 
vitae, 3 letters of recommendation, 
application form, an onsite 
interview is required.

University of Wisconsin 
- Community Pharmacy 
Residency Program 
(UWCPRP) School of 
Pharmacy
777 Highland Ave., Room 1020
Madison, WI 53705-2222
www.pharmacy.wisc.edu/
communityres/

PROGRAM DIRECTOR
Mara Kieser, MS, RPh
Tele: (608) 262-6168
E-mail: makieser@pharmacy.
wisc.edu

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Sites: 4
Application Deadline: January 10
Starting Date: July 1
Estimated Stipend:	 competitive
Interview Required: Yes

GENERAL DESCRIPTION
The UWCPRP is a structured 
learning environment that offers 
graduate pharmacists a unique 
opportunity to provide direct 
patient care in a community 
setting; assist in the continued 
development of pharmaceutical 
care services; become involved 
with training practitioners, staff, 
and students in various aspects 
of pharmacy practice; and 
obtain community pharmacy 
management expertise. The 
breadth of experiences offered 
during the residency year 
is geared toward the young 
professional who wants to facilitate 
change in community practice. The 
UWCPRP is designed to develop 
community pharmacy leaders, 
prepared to develop their own 
practice or reengineer an existing 
practice.

FRINGE BENEFITS
Health and liability insurance, 5 
days paid approved professional 
leave, a professional education/

travel allowance, 10 days paid 
personal/vacation/sick days, seven 
major holidays off, advanced 
training in immunizations, and 
required attendance at three 
meetings (PSW Annual Meeting, 
APhA Annual Meeting, and Great 
Lakes Residency Conference).

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Candidates must complete an 
application form and meet the 
following requirements:
1. Doctor of Pharmacy degree from 
a school or college of pharmacy 
accredited by the Accreditation 
Council for Pharmacy Education 
(ACPE)
2. Prior clerkship experience 
providing high quality 
pharmaceutical care in a 
community pharmacy setting
3. Eligibility for licensure in 
Wisconsin
4. A completed application for the 
residency containing an application 
form, up-to-date curriculum vitae, 
official copy of pharmacy school/
university transcript(s), a one-page 
letter of interest including utility 
of the program in meeting career 
objectives, and three letters of 
reference

RESIDENCY SITES 

Group Health Cooperative 
Pharmacy, Madison
Preceptor: Bonnie Orth, PharmD

Group Health Cooperative of South 
Central Wisconsin is a member-
sponsored health care cooperative 
that includes four outpatient 
pharmacies based in primary care 
clinics in and around Madison, 
WI.  Professional staff includes 
20+ pharmacists. The pharmacies 
are clinical rotation sites for the 
School of Pharmacy and have 
recently expanded to include a 
residency position. The culture is 
collaborative. The organization 
has used Electronic Medical 
Records for over 5 years, and 
employs automation technology in 
several pharmacies. Because the 
cooperative includes a nationally 
recognized health plan, there are 
opportunities for experience in 
population health and pharmacy 
benefits.

Marshland Pharmacies, Horicon, 
Mayville and Beaver Dam

Preceptors: Staci M. Williams, 
PharmD and Susan L. Sutter, RPh

National Matching Program Code: 
#155915

Marshland Pharmacies, Inc. 
consists of three community 
pharmacies in Horicon, Mayville 
and Beaver Dam, as well as a 
specialty compounding pharmacy. 
The pharmacies have been 
designed to optimize the delivery 
of patient care services. The 
Horicon and Mayville sites are 
traditional community pharmacy 
practices, and the Mayville site 
also houses the compounding 
pharmacy. The Beaver Dam site 
is located in the Vita Park Medical 
Clinic, which is attached to the 
Beaver Dam Community Hospital. 
Our goal is to provide quality 
patient care through consultation, 
profile reviews, communication 
with health care providers, and 
documentation. Management 
provides opportunities for 
extensive experience in a variety 
of disease states, including 
asthma, diabetes, hypertension, 
and women’s health. We provide 
durable medical equipment and 
supplies, measure for and sell 
compression stockings and 
diabetic shoes, do compliance 
packaging for facilities, complete 
pharmaceutical care billings, 
participate in providing MTM 
services through WPQC and 
Medicare Part D, and immunize—
including travel vaccines. We also 
serve as a community health 
information resource through radio 
or newspaper announcements and 
community education sessions. 
At our sites, residents will have 
the opportunity to interact with 
eight pharmacists with varying 
practice experience, including 
a former community pharmacy 
resident. Prior to becoming one of 
the founding practice sites for the 
UWCPRP, Marshland Pharmacies 
trained five residents since 2000.



10

Morton Pharmacy, Neenah

Preceptors: Kurt Holm, RPh and Jeff 
Cushman, RPh

Morton Pharmacy is a family owned 
independent pharmacy chain with 
12 locations in Appleton, Greenville, 
Neenah-Menasha, Oshkosh, and 
Winneconne.  Eight community 
and three clinic locations, as well 
as a long-term care pharmacy, all 
combine to offer a variety of practice 
opportunities. Patient care services 
offered include blood pressure, 
blood glucose, cholesterol, and 
osteoporosis screenings, clozapine 
management, immunizations, and 
compounding. The professional 
staff includes 27 pharmacists, 
a nurse, and 44 technicians. 
Corporate management consists of 
a pharmacist, a CPA, an MBA, and 
an IT expert. 

Medicine Shoppe Pharmacies, 
Two Rivers

Preceptors: Brian C. Jensen, 
RPh, FACA and Marvin R. Moore, 
PharmD

The Two Rivers Medicine 
Shoppe Pharmacies consist of 
two integrated practice sites: a 
community-based pharmacy, and an 
office-based pharmacy specializing 
in medication therapy management, 
compounding and collaborative 
practice with an independent 
physician.  The constant in this 
practice has been a commitment 
to patient focused pharmacy care 
recognized on a state and national 
level for innovation.  Pioneering 
work with such quality-based 
program initiatives as the Wisconsin 
Pharmacy Quality Collaborative, 
HealthMapRx and Foundation 
Care has served to develop and 
sustain this care model.  Recently 
re-engineered, the facility design/
workflow has served as prototypes 
for the pharmacy profession.  Three 
pharmacists and 12 pharmacy 
technicians provide staffing in these 
integrated sites.  The Two Rivers 
Medicine Shoppe Pharmacies have 
been involved in resident training 
since 1999.

Wheaton Franciscan 
Healthcare – St. Joseph 
5000 W. Chambers St.
Milwaukee, WI 53210

PROGRAM DIRECTOR/
CONTACT PERSON
Nitish Bangalore, PharmD, BCPS
Tele: (414) 447-2034
Fax: (414) 874-4343
E-mail: nitish.bangalore@wfhc.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of positions: 2
Application Deadline: January 15
Starting date: July 1 
Estimated stipend: $40,000
Interview required: Yes

SPECIAL FEATURES
The resident will spend most of 
their time at St. Joseph Hospital, 
the largest hospital in the Wheaton 
Franciscan Healthcare System.  
The site provides training for 
critical care, internal medicine, 
infectious diseases, neonatology 
and cardiology.  The resident 
will participate in site specific 
and system Pharmacy and 
Therapeutics Committees and 
assist with evaluating/improving 
patterns of drug utilization.  
Opportunities are available for 
experience in rehabilitation, home 
health, and other hospitals within 
the system. 

FRINGE BENEFITS
Health, dental, vision and life 
insurance; 20 days paid time 
off; some educational and travel 
support.  Free parking.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
PharmD preferred, curriculum 
vitae, letter of interest, three 
letters of recommendation, college 
transcript, eligible for Wisconsin 
licensure.

TRAINING SITE FEATURES
The program is individualized 
to meet the needs of each 
resident.  Pharmacy leadership is 
provided by Cardinal health, and 
the program provides site and 
system management experience.  
Clinical teaching experience can 
also be acquired with University 
of Wisconsin-Madison clerkship 
students.  Located in Milwaukee, 

Wisconsin, the area offers many 
opportunities to enjoy the outdoors 
and cultural events.

William S. Middleton VA 
Medical Center
2500 Overlook Terrace
Madison, WI 53705

PROGRAM DIRECTOR/
CONTACT PERSON
Arthur A. Schuna, MS, FASHP
Tele: (608) 256-1901 ext 11031
Fax:  (608) 280-7279
E-mail: aaschuna@wisc.edu

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 5
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $38,000
Interview Required: Yes

SPECIAL FEATURES
This residency is designed to train 
pharmacists in advanced level 
medication therapy management 
in ambulatory care using a 
collaborative practice model. 
Residents learn to serve as 
providers of care for patients with 
a wide variety of disease states. 
The clinical practice includes both 
general internal medicine and 
specialty clinics. Required rotations 
include Primary Care Medication 
Management, Anticoagulation, 
Epilepsy, Diabetes, Allergy, 
Hypertension, Rheumatology, 
Osteoporosis, Mental Health, Pain 
and Smoking Cessation Clinics.   
Elective rotations include Hepatitis 
C, Psychiatry, Infectious Disease, 
Wingra Family Medicine and 
Dermatology clinics. Residents 
teach in the Pharmacotherapy lab 
at the School of Pharmacy and 
may assist in precepting students 
on clinical rotation in ambulatory 
clinics. A Teaching Certificate 
Program is available for Residents 
to develop and enhance teaching 
skills.   Residents are granted 
prescribing authority and also have 
privileges to order lab and other 
diagnostic tests needed to monitor 
the patients for whom they provide 
care. 

FRINGE BENEFITS
Health insurance, 13 vacation 
days, 13 sick days and 10 

Holidays/year plus administrative 
leave to attend meetings. 

SPECIAL REQUIREMENTS
Graduate of PharmD program.

TRAINING SITE FEATURES
The VA Health Care system is 
nationally recognized as a leader 
in totally integrated computerized 
patient clinical records. The 
medical center is a tertiary care 
teaching hospital affiliated with the 
University of Wisconsin Schools 
of Pharmacy and Medicine. The 
hospital is a general medical 
and surgery facility with all 
major medical sub-specialties of 
medicine. The proximity of hospital 
to the UW Clinical Science Center 
allows the Resident to attend 
conferences at both hospitals.

PGY1
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Aurora Health Care – 
Health System Pharmacy 
Administration
Aurora St. Luke’s Medical Center
2900 West Oklahoma Avenue
P.O. Box 2901
Milwaukee, WI 53201-2901
www.aurora.org/
pharmacyresidency

PROGRAM DIRECTOR/
CONTACT PERSON
Thomas W. Woller, MS, FASHP
Tele: (414) 649-7931
Fax: (414) 649-5428
E-mail: tom.woller@aurora.org

RESIDENCY PROGRAM
Duration/Type: 12 mo (PGY2) or 
24 mo if combined with Pharmacy 
Practice (PGY1) Residency
Number of Positions: 2
Application Deadline: January 12
Starting Date: July 1 (flexible)
Estimated Stipend: $65,000
Interview Required: Yes

SPECIAL FEATURES
Aurora Health Care offers a 
12-month administration specialty 
for residents with prior residency 
experience. For applicants without 
prior residency experience, the 
specialty is combined with Aurora’s 
PGY1 (Pharmacy Practice) 
residency and completed in 24 
months. The PGY2 resident is a 
member of the administrative team 
for the health system’s department 
of pharmacy. The resident gains 
experience in all aspects of 
pharmacy practice management 
in a complex organization. Core 
rotations include drug use policy, 
purchasing/inventory control, 
automation/technology, inpatient 
supervision, and financial, clinical, 
and ambulatory care management, 
and experiences are customized 
to meet the resident’s goals and 
interests.

FRINGE BENEFITS
Eligible for full-time employee 
benefits, including medical/dental 
insurance, 23 days of paid time off 
and travel support for educational 
meetings. Tuition support for MBA 
program also available.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Graduate of an accredited school 
of pharmacy and eligibility for 

PGY2

Wisconsin licensure. Prior PGY1 
residency experience if pursuing 
the 12-month program. Applicants 
should submit letter of interest, 
curriculum vitae, three letters of 
recommendation, and transcripts. 

TRAINING SITE FEATURES
Aurora Health Care is the largest 
not-for-profit integrated health 
care system in Wisconsin. It 
features 13 hospitals, numerous 
ambulatory, diagnostic and 
treatment centers, home health 
care and social service agencies, 
over 100 physician clinics, and 
130 retail pharmacies. Residents 
are exposed to aspects of 
management in many different 
practice settings within Aurora.

Children’s Hospital of 
Wisconsin – Pediatric 
Pharmacy
9000 W. Wisconsin Ave.
Milwaukee, WI 53201

PROGRAM DIRECTOR/
CONTACT PERSON
Tom Nelson, PharmD, RPh
Tele: (414) 266-2838
Fax: (414) 266-2820
E-mail: tnelson@chw.org

RESIDENCY PROGRAM
Type/Duration: 12 mo/residency
Number of positions: 1
Application Deadline: January 31
Starting Date: June 30
Estimated Stipend: $60,000
Interview required: Yes

SPECIAL FEATURES
The PGY-2 Pediatric Pharmacy 
Residency Program at Children’s 
Hospital of Wisconsin will 
provide the resident opportunity 
to develop clinical skills in a 
pediatric acute care hospital while 
developing competence in direct 
pediatric patient care, practice 
management and leadership 
skills.  The resident will develop 
the competencies necessary to 
provide pharmaceutical care to 
pediatric patients in critical care 
units as well as general medical 
and surgical units. 
The PGY-2 pediatric pharmacy 
residency program begins with 
a required rotation in general 
pediatric medical/surgical areas 
with trauma team training and 

Clement J. Zablocki 
VA Medical Center - 
Infectious Diseases 
Pharmacy Practice
5000 W. National Ave.
Milwaukee, WI 53295

PROGRAM DIRECTOR
Jamie Winner, PharmD, BCPS
Tele: (414) 384-2000 ext 41150
Fax: (414) 389-4276
E-mail: jamie.winner@va.gov

CONTACT PERSON
Angie Paniagua, PharmD, CGP
Tele: (414) 384-2000 ext 41150
Fax: (414) 387-4276
E-mail: angie.paniagua@va.gov

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $39,000 
Interview Required: Yes

SPECIAL FEATURES
The Clement J. Zablocki VA 
Medical Center offers a one year 
post graduate year two (PGY2) 
residency in Infectious Diseases 
Pharmacy Practice for pharmacists 
desiring advanced clinical 
training in infectious diseases 
pharmacotherapy. The program is 
currently seeking accreditation by 
the American Society of Health 
Systems Pharmacists (ASHP). 
The Milwaukee VA PGY2 ID 
pharmacy practice residency 
builds on experiences gained 
through a PGY1 program and is 
designed to offer both didactic 
and clinical experiences leading to 
the development of a practitioner 
with expert knowledge and skills 
in the area of infectious diseases 
pharmacotherapy. 

FRINGE BENEFITS
Health insurance, 10 vacation 
days, 10 holidays, 10 sick/family 
care days, tuition support.

SPECIAL REQUIREMENTS OF 
ACCEPTANCE
Graduate of an accredited school 
of pharmacy, may be licensed 
or eligible for licensure in any 
state. U.S. citizenship required. 
Applicants must have completed 
an accredited PGY1 pharmacy 
practice residency and be 

responsibilities.  Intensive care 
rotations follow and are based 
on the resident’s interests. The 
pediatric critical care rotations 
include: neonatal intensive 
care unit, pediatric hematology, 
oncology and bone marrow 
transplant unit and three 24 bed 
pediatric intensive care units. In 
addition, the resident will have the 
opportunity to work with attending 
pediatricians including Medical 
College of Wisconsin professors, 
pediatric medical residents, 
pharmacy students and medical 
students, as well as develop 
clinical programs and provide a 
limited amount of decentralized 
pharmacy staffing.

FRINGE BENEFITS
The resident has health insurance, 
paid vacation, holidays, sick leave, 
and educational meeting allowance.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Completion of a PGY1 pharmacy 
residency, application form, 
curriculum vitae, eligibility for 
Wisconsin pharmacy licensure, 
on-site interview, letters of 
recommendation and pharmacy 
school transcripts are required. 
Children’s Hospital of Wisconsin 
participates in ASHP national 
matching service.

TRAINING SITE FEATURES
Children’s Hospital of Wisconsin 
is a 236 bed acute care pediatric 
teaching hospital in Milwaukee, WI. 
Children’s Hospital of Wisconsin is 
located on the Milwaukee Regional 
Medical Center Campus, which 
includes the Medical College of 
Wisconsin and Froedtert Memorial 
Lutheran Hospital. Children’s is 
a Level 1 trauma center and a 
tertiary care pediatric hospital. The 
pharmacy department provides 
centralized distributive services 
24 hours a day and decentralized 
pharmacists in general and 
specialty areas. The Children’s 
Hospital of Wisconsin West Tower 
will be completed in early 2009 
and patient beds will begin to 
open in March/April 2009, thus 
increasing the total beds to 294.
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PGY2

participating in the ASHP Resident 
Matching Program (RMP). 
Letter of intent, curriculum vitae, 
application form, transcripts, and 
three letters of recommendations 
are required for application. See 
website for details about letter 
of recommendation - http://www.
milwaukee.va.gov/edu/residencies/
pharmacy/.

TRAINING SITE FEATURES
The Clement J. Zablocki VA 
Medical Center delivers primary, 
secondary, and tertiary medical 
care in 140 acute operating 
beds and provides 586,000 visits 
annually through an extensive 
outpatient program. The nursing 
home care unit of 110 beds 
offers geriatric programming 
and the 300+ domiciliary beds 
are the locus of programs in 
Substance Abuse Rehabilitation, 
Psychiatric Rehabilitation and 
Post Traumatic Stress Disorder 
care. Milwaukee also has 
community based outpatient 
clinics in Appleton, Cleveland 
and Union Grove, Wisconsin. 
These programs serve a veteran 
population of over 250,000 in 
southeastern and east central 
Wisconsin. Special programs 
include interventional radiology, 
cardiac surgery, comprehensive 
cancer care including radiation 
therapy, telemedicine, a Spinal 
Cord Injury Unit, and, in long 
term care, a Geriatric Evaluation 
and Management Program and a 
palliative care program. The Medical 
Center is a teaching institution 
affiliated with the Medical College 
of Wisconsin and many Schools 
of Pharmacy (UW, Midwestern, 
St. Louis, Drake, UMKC, and 
Creighton). The pharmacy 
department provides centralized 
distributive services 24 hours a day. 
Decentralized clinical pharmacy 
services include internal medicine, 
oncology, infectious disease, 
nutrition support, pharmacokinetics, 
pharmacoeconomics, and 
anticoagulation monitoring.

Froedtert Hospital – 
Critical Care
9200 W. Wisconsin Ave.
Milwaukee, WI 53226
www.froedtert.com/pharmacy_
residency

PROGRAM DIRECTOR / 
CONTACT PERSON
William J. Peppard, PharmD
Tele: (414) 805-6933
Fax: (414) 805-9283
E-mail: wpeppard@fmlh.edu

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 15
Starting Date: June 30
Estimated Stipend: $62,400
Interview Required: Yes

SPECIAL FEATURES
This program is designed to 
provide advanced clinical training 
and leadership opportunities 
from a dedicated critical care 
preceptor team. Built upon many 
years of experience training 
PGY1 residents, this newly-
developed specialty program 
offers evidence-based clinical 
experience in multiple intensive 
care settings (surgical/trauma, 
pulmonary/medical, neurosurgical, 
cardiac, bone-marrow-transplant), 
infectious disease, emergency 
medicine and peri-operative 
pharmacy services. Research 
projects and teaching activities 
are tailored to meet the needs/
interests of the resident. Residents 
will have the opportunity to precept 
residents and PharmD students on 
clinical rotations. BLS and ACLS 
training will be provided.

FRINGE BENEFITS
Two and a half weeks of paid time 
off; six paid holidays; health, vision, 
dental, disability and life insurance; 
travel and meeting allowance.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Completion of a PGY1 residency.  
Employment application, program 
application, curriculum vitae, 
pharmacy transcripts, two or 
three letters of recommendation 
(electronic templates will be 
provided), and examples of three 
projects.  All application materials 
(except pharmacy transcripts) 
must be submitted via email to 
pharmacyresidencyprogram@
fmlh.edu.

More information is available on 
the web at www.froedtert.com/
pharmacy_residency.

TRAINING SITE FEATURES
Froedtert Hospital is a large 
academic medical center and 
Level 1 trauma center located 
on the Milwaukee Regional 
Medical Center Campus, which 
encompasses the Medical 
College of Wisconsin and 
Children’s Hospital of Wisconsin. 
Decentralized pharmacists provide 
comprehensive clinical services 
and patient education throughout 
the hospital. The Department of 
Pharmacy maintains an excellent 
rapport with nursing and medical 
staff and is actively involved in their 
educational programs. This program 
is designed to provide advanced 
clinical training and leadership 
opportunities from a dedicated 
critical care preceptor team.

Froedtert Hospital – 
Oncology
9200 W. Wisconsin Ave.
Milwaukee, WI 53226

PROGRAM DIRECTOR / 
CONTACT PERSON
Angela Urmanski, PharmD, BCOP
Tele: (414) 805-3145
Fax: (414) 805-9283
E-mail: aurmansk@fmlh.edu
Web Site: www.froedtert.com/
pharmacy_residency

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $62,400
Interview Required: Yes

SPECIAL FEATURES
This program is designed to 
provide advanced clinical training 
and leadership opportunities from 
a dedicated oncology preceptor 
team.  Built upon many years 
of experience training PGY1 
residents, this specialty program 
offers evidence-based clinical 
experience in multiple oncology 
settings including ambulatory 
care, inpatient oncology, bone 
marrow transplant, oncology retail 
pharmacy, investigational drug 
services, infectious disease, and 
palliative care.  Research projects 
and teaching activities are tailored 
to meet the needs/interests of the 
resident.  Opportunities exist to 
work with and serve as a preceptor 

for pharmacy clerkship students 
and PGY1 pharmacy residents.

FRINGE BENEFITS
Two and a half weeks of paid time 
off; six paid holidays; health, vision, 
dental, disability and life insurance; 
travel and meeting allowance.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Completion of PGY1 residency.  
Employment application, program 
application, curriculum vitae, 
pharmacy transcripts, two or 
three letters of recommendation 
(electronic templates will be 
provided), and examples of three 
projects.  All application materials 
(except pharmacy transcripts) 
must be submitted via email to 
pharmacyresidencyprogram@
fmlh.edu.

More information is available on 
the web at www.froedtert.com/
pharmacy_residency.

TRAINING SITE FEATURES
Froedtert Hospital is a large 
academic medical center and 
Level 1 trauma center located 
on the Milwaukee Regional 
Medical Center Campus, which 
encompasses the Medical College 
of Wisconsin and Children’s 
Hospital of Wisconsin.  The new 
Clinical Cancer Center at Froedtert 
opened in 2008 and offers patient 
centered care through 14 different 
disease specific cancer programs 
and multiple cancer related 
support programs.  Pharmacists 
provide clinical and distributive 
services throughout the Clinical 
Cancer Center.  The Department of 
Pharmacy maintains an excellent 
rapport with nursing and medical 
staff and is actively involved in 
their educational programs.

Froedtert Hospital – 
Practice Management
9200 W. Wisconsin Ave.
Milwaukee, WI 53226
www.froedtert.com/
pharmacy_residency

PROGRAM DIRECTOR/
CONTACT PERSON
Todd Karpinski, PharmD, MS
Tele: (414) 805-4007
Fax: (414) 805.9283
E-mail: tkarpins@fmlh.edu
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Website: www.froedert.com/
pharmacy_residency

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $62,400
Interview Required: Yes

SPECIAL FEATURES
Comprehensive practice 
management training is provided 
in a variety of areas with a 
dedicated and experienced team 
of preceptors.  This specialty 
program is built upon many years 
of experience training PGY1 
pharmacy residents.  Required 
rotations include health-system 
pharmacy administration, clinical 
practice management, medication 
safety, operations and technology 
management, ambulatory service 
management, and pharmacy 
informatics.  Elective opportunities 
may include health-system 
administration, contracting/
purchasing, financial management, 
investigational drug services, and 
drug policy.  Projects and activities 
are tailored to meet the needs and 
interests of the resident.

FRINGE BENEFITS
Two and a half weeks of paid time 
off; six paid holidays; health, vision, 
dental, disability and life insurance; 
travel and meeting allowance.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Completion of a PGY1 residency.  
Employment application, program 
application, curriculum vitae, 
pharmacy transcripts, two or 
three letters of recommendation 
(electronic templates will be 
provided), and examples of three 
projects.  All application materials 
(except pharmacy transcripts) 
must be submitted via email to 
pharmacyresidencyprogram@
fmlh.edu.

TRAINING SITE FEATURES
Froedtert Hospital is a large 
academic medical center and 
Level 1 trauma center. We are 
located on the Milwaukee Regional 
Medical Center Campus, which 
encompasses the Medical 
College of Wisconsin and 
Children’s Hospital of Wisconsin. 

Decentralized pharmacists provide 
comprehensive clinical services 
and patient education throughout 
the hospital. The Department of 
Pharmacy maintains an excellent 
rapport with nursing and medical 
staff and is actively involved in 
their educational programs. The 
pharmacy management team 
at Froedtert Hospital is well-
connected and involved in local, 
state and national organizations 
including academic hospital peer 
and contracting groups; offering 
the resident exposure to activities 
beyond the institution level. 

Saint Joseph’s Hospital 
(Ministry Health Care) – 
Health-System Pharmacy 
Administration
611 Saint Joseph Avenue
Marshfield, WI 54449

PROGRAM DIRECTOR
Vanessa Freitag, PharmD, BCPS
Tele: (715) 389-5302
Fax: (715) 387-7650
E-mail: vanessa.Freitag@
ministryhealth.org

CONTACT PERSON
Karla McGuigan
Tele: (715) 343-3137
Fax: (715) 387-7650
E-mail: karla.mcguigan@
ministryhealth.org

RESIDENCY PROGRAM
Duration Type: 12 mo/residency 
Number of Positions: 1
Application Deadline: February 1 
Starting Date: July 1 
Stipend: $50,000 
Interview Required: Yes

SPECIAL FEATURES
Saint Joseph’s Hospital is 
physically adjacent to Marshfield 
Clinic, one of the nation’s largest 
private, multi-specialty group 
practices.  Saint Joseph’s Hospital 
and Marshfield Clinic combine their 
expertise to deliver key services, 
including alcohol and drug 
recovery services, cancer care, 
heart care, mental health, neonatal 
care, neurosciences, palliative 
care, pediatrics, trauma care, 
and women’s health.  Marshfield 
Clinic hosts weekly Grand Rounds 
featuring renowned speakers from 
across the country.

The pharmacy department 
collaborates with all members of 
the health care team to improve 
the medication use process. Our 
clinical pharmacy practice is 
enhanced by the extensive array 
of dispensing and information 
technology. We value: service 
excellence, enhancement of 
patient safety, providing learning 
opportunities, innovations in 
patient care, and empowerment 
of individuals providing care. We 
constantly strive to be a leader 
in providing pharmaceutical care 
and an outstanding center for 
educating pharmacy professionals.

FRINGE BENEFITS
Generous paid time off, medical, 
dental, and vision coverage, 
savings plan, flexible spending 
accounts, life insurance, short/long 
term disability, and loan assistance 
programs. Also included are 
travel allowance for educational 
meeting participation and project 
presentation. 

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Each applicant must have a 
Pharm.D./B.S. from an accredited 
college of pharmacy in the U.S., 
completed an ASHP accredited 
PGY-1 residency, and be eligible 
for licensure in Wisconsin. A letter 
of intent, curriculum vitae, 3 letters 
of recommendation, and an official 
college transcript are required with 
the online application. An onsite 
interview will be required. 

TRAINING SITE FEATURES
Ministry Health Care is a non-profit 
health care organization comprised 
of 15 hospitals and 52 medical 
clinics throughout north-central 
Wisconsin and eastern Minnesota. 
The majority of the resident’s 
time will be spent working with 
the pharmacy leadership team at 
Saint Joseph’s Hospital, a 504 bed 
tertiary care and trauma center. 
The resident will participate in 
system-level projects at several of 
the hospitals, as well as outpatient 
treatment centers and clinics. In 
addition, an orientation and staffing 
component will occur at one of 
the nearby hospitals early in the 
residency and continue throughout 
the year. 

PGY2

University of Wisconsin 
Hospital and Clinics – 
Health-System Pharmacy 
Administration/MS
F6/133-1530
600 Highland Ave.
Madison, WI 53792

PROGRAM DIRECTOR
Steve Rough, MS, RPh
Tele: (608) 263-1282
Fax: (608) 263-9424
E-mail: srough@uwhealth.org

CONTACT PERSON
Jenny Lendborg
Tele: (608) 263-1290
Fax: (608) 263-9424
E-mail: jp.lendborg@hosp.wisc.edu

RESIDENCY PROGRAM
Duration/Type: 24 mo w/degree
Number of Positions: 4
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $35,000 (year 
1)/$36,000 (year 2)
Interview Required:	Yes

SPECIAL FEATURES
The two year M.S. Residency 
in Health-System Pharmacy 
Administration and Leadership at 
University of Wisconsin Hospital 
and Clinics is designed to 
provide the resident with a solid 
background in academics and 
the administration of exemplary 
pharmacy services across and 
integrated health system (IHS). 
The primary objective of the 
program is to develop pharmacy 
administrators who are trained 
and prepared to immediately 
assume manager and assistant 
director level administrative 
leadership positions within large 
integrated health care delivery 
systems (e.g., managers or 
assistant directors of pharmacy 
operations, pharmacy patient care 
services, medication use policy, 
medication safety, informatics, 
etc.) and eventually a Director of 
Pharmacy position. The residency 
integrates clinical practice with 
extensive administrative course 
work and administrative rotations 
to form a unique foundation 
upon which to build a career 
in an integrated health-system 
pharmacy management. Flexibility 
in the aforementioned programs 
combined with research, teaching, 
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and academic electives allows the 
resident to tailor the program to his 
or her career goals and objectives. 
The residency program offers 
extensive experience in integrated 
pharmacy service networks.

FRINGE BENEFITS
Tuition paid by hospital, health 
insurance, 16 days vacation, 
14 travel days to visit other 
institutions, 10 days sick leave, 6 
paid holidays per year, and funding 
for professional meetings.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Acceptance by the University 
of Wisconsin Graduate School, 
GRE, 3.00/4.00 GPA, eligibility 
for Wisconsin licensure. Previous 
residency and/or practice 
experience preferred.

TRAINING SITE FEATURES
The University of Wisconsin 
Hospital is a tertiary care 
teaching hospital with extensive 
research, ambulatory care, 
home care, managed care, and 
referral services augmenting its 
inpatient services (outpatient visits 
600,000 per year). The completely 
decentralized and computerized 
pharmacy department actively 
participates in each of the 
hospital’s inpatient and outpatient 
services as well as conducting 
teaching and research of its own. 
The department’s drug distribution 
system is fully automated, using 
innovative robotic and point-
of-care technology, which is 
supported by a fully integrated 
information system and network. 
Manages inpatient services, 
15 retail pharmacies, a home 
care company, hospital and 
LTC consulting service, full 
PBM managed care services, a 
medication therapy management 
specialty care service and a 
Hospice hospital. website: www.
uwhealth.org

University of Wisconsin 
Hospital and Clinics – 
Critical Care Pharmacy
F6/133 Clinical Science Center 
600 Highland Ave.
Madison, WI 53792

PROGRAM DIRECTOR
Jeff Fish, PharmD, BCPS
Tele: (608) 263-1290
Fax: (608) 263-9424
E-mail: jfish@uwhealth.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend $38,000
Interview Required:	Yes

SPECIAL FEATURES
The residency at this tertiary care 
teaching hospital is designed to 
train pharmacotherapy specialists 
in the area of critical care. The 
resident will gain clinical skills by 
being part of a multidisciplinary 
team caring for critically ill patients 
in a combined medical/surgical 
(Level 1 Trauma Center) intensive 
care unit. The residency has other 
required rotations in nutrition, 
neurosciences ICU, pediatric 
ICU, and cardiac medicine ICU. 
Elective rotations include infectious 
disease, nephrology, burn ICU, 
cardiac surgery ICU, operating 
room and emergency room. 
Residents will have the opportunity 
to precept residents and PharmD 
students on clinical rotations and 
teach in the pharmacotherapy 
lab at the School of Pharmacy. 
Research skills will be developed 
by completing a project suitable for 
publication. BLS and ACLS training 
will be provided.

FRINGE BENEFITS
Health insurance, five vacation 
days, nine holidays, 6 days sick 
leave, funding for professional 
meetings, travel days to visit other 
health systems.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
On-site interview, PharmD, prior 
pharmacy practice residency, and 
eligibility for Wisconsin licensure.

TRAINING SITE FEATURES
The University of Wisconsin 
Hospital is a tertiary care 
teaching hospital with extensive 
research, clinic, ambulatory 
care, home care, HMO and 
referral services augmenting 
its inpatient services. The 
decentralized and computerized 
pharmacy department actively 

conducts teaching and research. 
The department is extensively 
automated with robotic drug 
distribution technology to support 
inpatient and outpatient dispensing 
functions and with a totally 
integrated information system and 
network. 

University of Wisconsin 
Hospital and Clinics – 
Critical Care/Nutrition 
Support
F6/133 Clinical Science Center 
600 Highland Ave.
Madison, WI 53792
www.uwhealth.org/pharmacy

PROGRAM DIRECTOR/
CONTACT PERSON
Caitlin Curtis, PharmD, BCNSP
Tele: (608) 265-1746
Fax: (608) 263-9424
E-mail: ccurtis@uwhealth.org

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 15
Starting Date: Flexible
Estimated Stipend $38,000
Interview Required:	Yes

SPECIAL FEATURES
The PGY2 specialty residency in 
critical care and nutrition support 
at UWHC provides residents 
with extensive experience in 
an advanced clinical practice 
setting along with opportunities 
to conceptualize, integrate, 
and transform accumulated 
experiences into skill and 
competence in providing patient 
care. The primary focus of 
the residency is to become a 
competent clinician in areas of 
transplant and surgical and critical 
care pharmacology. Residents 
teach pharmacy students in 
pharmacotherapy laboratory 
and clinical settings and present 
research, quality improvement, 
and drug usage evaluation projects 
at local, regional, and national 
meetings.

FRINGE BENEFITS
Health insurance, 5 vacation days, 
9 holidays, 5 days sick leave, 
funding for professional meetings, 
and travel days to visit other health 
systems.

SPECIAL REQUIREMENTS FOR 
ACCEPTANCE
Graduation from an accredited 
school of pharmacy, completion 
of a PGY-1 residency, eligibility 
for Wisconsin licensure, on-site 
interview. 

TRAINING SITE FEATURES	
The University of Wisconsin Hospital 
is a tertiary care teaching hospital 
with extensive research, ambulatory 
care, home care, managed care, 
and referral services augmenting 
its inpatient services (outpatient 
visits 568,000 per year). The 
completely decentralized and 
computerized pharmacy department 
actively participates in each of the 
hospital’s inpatient and outpatient 
services as well as conducting 
teaching and research of its own. 
The department’s drug distribution 
system is fully automated, using 
innovative robotic and point-of-care 
technology, which is supported by a 
fully integrated information system 
and network. The department 
manages 15 retail pharmacies, 
a home care company, hospital 
and LTC consulting service, full 
PBM managed care services, a 
medication therapy management 
specialty care mail service 
pharmacy, and a pharmacy hospice 
management service. Visit our 
website for more information and 
application materials: www.uwhealth.
org/pharmacy.

William S. Middleton 
VA Medical Center – 
Ambulatory Care
Department of Pharmacy (119)
2500 Overlook Terrace
Madison, WI 53705

PROGRAM DIRECTOR/CONTACT 
PERSON
Arthur A. Schuna, MS, FASHP
Tele: (608) 256-1901
Fax: (608) 280-7279
E-mail: aaschuna@facstaff.wisc.edu

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 2
Application Deadline: January 31
Starting Date: July 1
Estimated Stipend: $40,000
Interview Required: Yes

PGY2
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SPECIAL FEATURES
The PGY2 specialty residency is 
designed to develop leaders in 
Ambulatory Care clinical practice. 
This includes the ability to perceive 
the need for and delivery of a 
wide range of programs that 
would improve the delivery of 
care to ambulatory patients. It 
may be done as a second year 
of training for those completing 
the PGY1 year at our institution 
but Residents completing PGY1 
at other institutions would also 
be considered. This residency is 
designed to train pharmacists in 
advanced level medication therapy 
management in ambulatory care 
using a collaborative practice 
model. Residents learn to serve 
as primary providers of care for 
patients with a wide variety of 
disease states. The clinical practice 
includes both general internal 
medicine and specialty clinics. 
Residents who complete the 
PGY1 year at our institution may 
elect rotations to concentrate on 
during the year. Those from other 
institutions would require a broader 
training including required rotations 
in Primary Care Medication 
Management, Anticoagulation, 
Epilepsy, Diabetes, Pain, Mental 
Health, Allergy, Hypertension, 
Rheumatology, Osteoporosis 
and Smoking Cessation 
Clinics. Residents teach in the 
Pharmacotherapy lab at the School 
of Pharmacy and may assist in 
precepting students on clinical 
rotation in ambulatory clinics. In 
addition to further development 
of clinical practice and teaching 
skills, PGY2 Residents would 
gain administrative skills to plan, 
develop and assess the impact 
of ambulatory clinical services. 
Residents would also receive 
formal training in leadership 
development and personal 
planning in order to prepare them 
for the leadership challenges of 
the future. Residents are granted 
prescribing authority and also have 
privileges to order lab and other 
diagnostic tests needed to monitor 
the patients for whom they provide 
care.

FRINGE BENEFITS
Health insurance, 13 vacation 
days, 13 sick days, administrative 
leave to attend meetings. 

SPECIAL REQUIREMENTS
Completion or currently enrolled in 
a PGY1 residency, graduate of a 
PharmD program.

TRAINING SITE
The VA Health Care system is 
nationally recognized as a leader 
in totally integrated computerized 
patient clinical records. The 
medical center is a tertiary care 
teaching hospital affiliated with the 
University of Wisconsin Schools 
of Pharmacy and Medicine. The 
hospital is a general medical 
and surgery facility with all 
major medical sub-specialties of 
medicine. The proximity of hospital 
to the UW Clinical Science Center 
allows the Resident to attend 
conferences at both hospitals.

William S. Middleton VA 
Medical Center – Mental 
Health
2500 Overlook Terrace
Madison, WI 53705

PROGRAM DIRECTOR/
CONTACT PERSON
Catherine D. Johnson, PharmD, 
MS
Tele: (608) 256-1901 x 17084
Fax: (608) 280-7204
E-mail: Catherine. Johnson2@
va.gov

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency
Number of Positions: 1
Application Deadline: January 31
Starting Date: July 1
Estimated Stipend: $38,000
Interview Required: Yes

SPECIAL FEATURES
This residency is designed to train 
pharmacists in advanced level 
medication therapy management 
in mental health setting utilizing 
a collaborative practice mode.  
Residents learn to serve as 
providers of care for patients with a 
wide variety of psychiatric disease 
states. The clinical practice 
includes inpatient, addictive 
treatment disorders, outpatient 
and community support program 
(CSP).  Additional longitudinal 
experiences include an outpatient 
medication management clinic, 
a primary care/MH medication 
management clinic, Symposium 

with PGY-1 psychiatry residents, 
research and many other 
opportunities tailored to the 
residents needs.  Residents teach 
in the Pharmacotherapy lab at 
the School of Pharmacy and may 
assist in precepting students 
on clinical rotation. A Teaching 
Certificate Program is available for 
Residents to develop and enhance 
teaching skills.  Residents are 
granted prescribing authority and 
also have privileges to order lab 
and other diagnostic tests needed 
to monitor the patients for whom 
they provide care.

FRINGE BENEFITS
Health insurance, 13 vacation 
days, 13 sick days and 10 
Holidays/year plus administrative 
leave to attend meetings.

SPECIAL REQUIREMENTS
Graduate of PharmD program, 
Graduate of PGY-1 residency 
program.

TRAINING SITE FEATURES
The VA Health Care system is 
nationally recognized as a leader 
in totally integrated computerized 
patient clinical records. The 
medical center is a tertiary care 
teaching hospital affiliated with the 
University of Wisconsin Schools 
of Pharmacy and Medicine. The 
hospital is a general medical 
and surgery facility with all 
major medical sub specialties of 
medicine. The proximity of hospital 
to the UW Clinical Science Center 
allows the Resident to attend 
conferences at both hospitals.

William S. Middleton 
VA Medical Center – 
Pharmacy Administration 
and Leadership
Department of Pharmacy (119)
2500 Overlook Terrace
Madison, WI 53705

PROGRAM DIRECTOR/
CONTACT PERSON
Lynnae M. Mahaney, RPh, MBA, 
FASHP
Tele: (608) 280-7077 
Fax: (608) 280-7279
E-mail: Lynnae.Mahaney@va.gov

RESIDENCY PROGRAM
Duration/Type: 12 mo/residency

Number of Positions: 2
Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $40,000
Interview Required: Yes

SPECIAL FEATURES
The PGY2 Residency: Pharmacy 
Administration & Leadership 
provides highly motivated and 
exceptionally qualified pharmacists 
with a myriad of experiences 
in pharmacy management and 
leadership practice. These 
experiences are coordinated 
under the direct and immediate 
supervision of the Pharmacy Chief 
who is the designated Residency 
Director. The primary mission 
of the residency is to develop 
leadership and management skills 
that will support a professional and 
productive practice in pharmacy 
management. This mission is 
realized by providing experiences 
and responsibilities that 
realistically develop and augment 
the resident’s communication 
skills, problem solving abilities, 
professional knowledge base, 
judgment, and insight in a “real 
life” pluralistic management 
environment. By providing an 
atmosphere for the resident to 
grow and develop individual 
talents (while receiving guidance 
and structure as required), 
the resident will become more 
cognizant of their strengths and 
weaknesses and will be able to 
continually apply themselves to 
further enhance their management 
and leadership practice skills. 
Graduates of the program shall 
be able to develop, implement, 
monitor and maintain operational 
and clinical pharmacy services, 
and shall be able to successfully 
apply the principles of strategic 
planning, personnel development, 
needs-based communication, 
fiscal management, regulatory 
compliance, program 
development, evidence-based 
outcome assessment, and 
pharmacoeconomics.

The residency is a 12-month 
longitudinally organized and 
directed postgraduate training 
program which is flexible in that 
it will adapt to the needs of the 
individual resident, yet provide 
the basic foundation for quality 
management and leadership 
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practice experiences. It will include 
exposure to national, VISN, and 
local activities that are directed 
to support team management, 
regulatory compliance, 
performance measure monitoring 
and compliance, and resource 
management. Emphasis will be 
placed on practical and applied 
management and leadership 
topics (such as personnel 
management, communication, 
resource management, project 
development and management, 
automation, quality management, 
and medication use processes), as 
well as additional experience and 
exposure within the VISN 12 and 
VHA PBM environments. Further, 
to provide broad training and 
experience in the fundamentals 
of pharmacy management and 
leadership, the program offers 
the resident experience in areas 
of possible specialization (e.g., 
pharmacoeconomics) in order 
that he/she may better formulate 
personal long-range goals.

FRINGE BENEFITS
Health insurance, 13 vacation 
days, 13 sick days, administrative 
leave to attend meetings. 

SPECIAL REQUIREMENTS
Completion or currently enrolled in 
a PGY1 residency, graduate of a 
PharmD program.


